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students who are 

carers. 

SRUC’s ability and 

willingness to provide 

next steps for those who 

are care experienced or 

known carers.  

+ Continue to input to 
‘Who Cares?’ and 
‘Propel’ digital and 
printed materials and 
develop SRUC material 
(including website and 
prospectus and 
appropriate social 
media linkage to 
national campaigns).  

+ Inclusion in Scotland HE 
(Higher Education) 
Prospectus leaflet.  

+ Explore potential of 
24/7, 365 days a year 
accommodation. 

+ Local links/support 
(local council 
emergency housing 
contact details etc.) to 
be created/updated for 
each campus. 

Campus 

Named 

Persons 

 

 

 

+ Marketing 

and Student 

Recruitment 

Manager / 

Officers 

 

 

+ As above 

 

+ Residential 

Manager 

+ Campus 

Named 

Persons 

 

 

 

Ongoing 

 

 

 

 

 

 

Ongoing 

 

June 2021 

 

June 

(annually) 

supporting 

care 

experienced 

young people 

and carers 

5. To ensure staff 

have the 

knowledge and 

+ Participation in 

appropriate networks, 

including Colleges 

+ Campus 

Named 

Persons 

Ongoing 

 

 

Feedback as 

appropriate 
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skills to support 

SRUC’s services 

for care 

experienced 

students and 

carers. 

Scotland, Who Cares? 

and CELCIS 

+ Staff development 

sessions provided, 

including specific 

development sessions 

for year tutors regarding 

corporate parenting 

processes.  

+ Participation in 

appropriate strategic 

sector level activities 

which support the 

development of SRUC’s 

services to care 

experienced students 

and students who are 

carers. 

 

 

 

+ Corporate 

Parenting 

Group 

+ Campus 

Named 

Person 

+ Academic 

Liaison 

Managers 

 

 

Ongoing 

 

 

Ongoing 

Staff 

development 

sessions 

delivered 

 

Details 

included in 

annual report 

6. To raise 

awareness of 

Academic and 

Executive 

Leadership Team 

and Board 

members of their 

Corporate 

+ Agree with SRUC 

Company Secretary (for 

Board) and Academic 

Director (for Executive 

Leadership Team) how 

awareness raising might 

best be undertaken. 

Expertise from Who 

+ Head of 

Learning and 

Teaching  
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